
General Policy Statement on Health and Safety 
In accordance with its duty under the Health and Safety at Work Act,1974 and to fulfil its obligations to 
its employees and anyone else who may be affected by its activities, Hardide Coatings Limited (“the 
Company”) issues the following statement of its policy on Health and Safety. 


It is the Company’s aim to provide a working environment for employees, contractors and visitors that is 
safe and free of any work related ill health effects or accidents.This includes an understanding and 
consideration of mental health and employee wellbeing within the companies documented 
arrangements. To achieve this the Company will continually improve in discharging its statutory duties, 
so far as reasonably practical by: 

Identifying hazards, assessing the risks relating to them and mitigating these by implementing 
appropriate preventive and protective measures to ensure that employees, contractors and visitors 
to the site are safe and as free from risks to health and safety as far as is reasonable practical, and 
that adequate facilities and arrangements are provided for their welfare at work. 


Providing and maintaining safe plant and equipment 


Establishing and enforcing safe methods of work 


Recruiting and appointing personnel who have the necessary skills, abilities and competence 
appropriate to their role and level of responsibility, and providing training where appropriate 


Ensuring that following any necessary training, the tasks are given to employees are within their 
skills, knowledge and abilities 


Ensuring that information, instruction, training and supervision is provided, as necessary to ensure 
the health and safety at work of all employees, contractors and visitors 


Promoting to all awareness and understanding of health and safety and of good practice through 
effective communication and by making relevant information on health and safety available widely 


Ensuring the essential resources are available to meet the Company’s health and safety objectives 

In complying with Hardide Coatings Limited’s Health and Safety at Works Policy, employees, 
contractors and visitors shall: 

Take all reasonable care to ensure their own health and safety and that of anyone else who may be 
affected by their actions. 


Co-operate fully with the Company to help ensure that it meets all its legal obligations under Health 
and Safety at Work Act, 1974. 


Not interfere with or misuse anything provided by the Company for health and safety at work or 
welfare purposes 

The Company will review this Health and Safety at Work Policy annually to monitor its effectiveness and 
to ensure that it reflects changing needs and circumstances. 

Signed:  

Matt Hamblin, Chief Executive Officer



Date reviewed: 4th September 2024 

 


 The CE will advise all directors of any reportable lost time injury to employees1, significant near 
misses or any serious violation of HS regulations, standards or laws. 


 y way of his monthly report to the oard, the CE will:
i. report on lost time accidents and near misses
ii. in summary form, report the findings of eternal audits
iii. advise of any significant notices received from authorities concerned with HS and
iv. inform the oard about any substantial changes to Hardide’s HS management systems. 


 In addition to his standard monthly report, at least annually and following the visit of the eternal 
HS consultantadviser, the CE will provide a more-comprehensive presentation on HS. If available 
to do so, the ice President perations will support the CE in the presentation to the oard. Among 
other things the report will: i. present and comment on achievement of HS PIs agreed previously with 
the oard 


ii. set out any new initiatives and targets designed to improve the Company’s HS, including 
a. training and briefing of staff 

b. setting of new HS targets and 

c. progress in achieving compliance with new standards, regulations or laws

iii. advise of any relevant known changes in standards or laws related to HS that may 
require adjustment of the Company’s HS procedures andor reporting together with the 
proposed nature of such adjustments 

iv. how changes to HS procedures have been communicated to staff and, if appropriate, to 
visitors and contractors.

1.4. Particularly on the submission to it of the presentation, the oard will consider and debate 
its implications and agree with the CE any new measures needed to improve HS 


